
 

 
 



 

 
 

general principles of conduct expected of all Councillors and specific obligations in relation 

to standards of conduct. The use of support, training and mediation prior to action being 

taken   using the code is encouraged. The fundamental aim of the code is to create and 

maintain public confidence in 



 

 
 

Councillors are also expected to uphold high standards of conduct and show leadership at all 

times. 

The Monitoring Officer has statutory responsibility for the implementation of the Councillor 

Code of Conduct, and Councillors are encouraged to seek advice from the Monitoring Officer    



 

 
 

 

Bullying, harassment and discrimination 

As a Councillor: 

1.3 I do not bully any person. 

1.4 I do not harass any person. 

1.5 I promote equalities and do not discriminate unlawfully against any person. 

The Advisory, Conciliation and Arbitration Service (ACAS) characterises bullying as 

offensive, intimidating, malicious or insulting behaviour, an abuse or misuse of power through 

means that undermine, humiliate, denigrate or injure the recipient. Bullying might be a regular 

pattern of behaviour or a one-off incident, happen face-to-face, on social media, in emails or 

phone calls, happen in the workplace or at work social events and may not always be 

obvious or noticed by others. 

The Protection from Harassment Act 1997 defines harassment as conduct that causes alarm 

or distress or puts people in fear of violence and must involve such conduct on at least two 

occasions. It can include repeated attempts to impose unwanted communications and 

contact upon a person in a manner that could be expected to cause distress or fear in any 

reasonable person. 

Unlawful discrimination is where someone is treated unfairly because of a protected 

characteristic. Protected characteristics are specific aspects of a person's identity defined by 

the Equality Act 2010. They are age, disability, gender reassignment, marriage and civil 

partnership, pregnancy and maternity, race, religion or belief, sex 

person.9





 

 
 

behaviour that is considered dishonest and/or deceitful can bring the Council into 

disrepute. Councillors can hold the Council and fellow Councillors to account and are 

able to constructively challenge and express concern about decisions and processes 

undertaken by the Council whilst continuing to adhere to other aspects of this code. 

 

Use of position 

As a Councillor: 

1.11 I do not use, or attempt to use, my position improperly to the advantage or 

disadvantage of myself or anyone else. 

A Councillor’s position as a member of the Council provides them with certain 

opportunities, responsibilities and privileges, and they make choices all the time that 

will impact others. However, they should not take advantage of these opportunities to 

further their own or others’ private interests or to disadvantage anyone unfairly. 

 

Use of local authority resources and facilities 

As a Councillor: 

1.12 I do not misuse Council resources. 

1.13 I will, when using the resources of the Council or authorising their use by 

others: 

a. act in accordance with the local authority's requirements; and 

b. ensure that such resources are not used for political purposes unless that 

use could reasonably be regarded as likely to facilitate, or be conducive to, the 

discharge of the functions of the local Council or of the office to which I have 

been elected or appointed. 

Councillors may be provided with resources and facilities by the Council to assist them in 

carrying out their duties as a Councillor. 

Examples include: 

• office support 

• stationery 

• equipment such as phones and computers 



 

 
 

 

Complying with the Code of Conduct 

As a Councillor: 

1.14 I undertake Code of Conduct training provided by the Council. 

1.15 I cooperate with any Code of Conduct investigation and/or determinationth



 

 
 

interests. If in doubt, a Councillor should always seek advice from the 

Monitoring Officer. 

 

Gifts and hospitality 

As a Councillor: 

1.19 I do not accept gifts or hospitality, irrespective of estimated value, which could 

give rise to real or substantive personal gain or a reasonable suspicion of 

influence on my part to show favour from persons seeking to acquire, develop 

or do business with the Council or from persons who may apply to the local 

Council for any permission, licence or other significant advantage. 

1.20 I register with the Monitoring Officer any gift or hospitality with an estimated 



 

 
 

Appendices 

Appendix A – The Seven Principles of Public Life 

Selflessness 

Holders of public office should act solely in terms of the public interest. 

Integrity 



 

 
 

Appendix B Registering interests 
 

Within 28 days of becoming a Member or your re-election or re-appointment to office 
you must  register with the Monitoring Officer the interests which fall within the 
categories set out in Table 1 (Disclosable Pecuniary Interests) which are as described 
in “The Relevant Authorities (Disclosable Pecuniary Interests) Regulations 2012”. You 
should also register details of your other personal interests which fall within the 
categories set out in Table 2 (Other Registerable Interests). 
 
“Disclosable Pecuniary Interest” means an interest of yourself, or of your partner if 
you are   aware of your partner's interest, within the descriptions set out in Table 1 
below. 
 
"Partner" means a spouse or civil partner, or a person with whom you are living as 
husband or wife, or a person with whom you are living as if you are civil partners. 

 

1. You must ensure that your register of interests is kept up-to-

date and within 28  days of becoming aware of any new 

interest, or of any change to a registered interest, notify the 

Monitoring Officer. 

 

2. A ‘sensitive interest’ is as an interest which, if disclosed, could 

lead to the Councillor, or a person connected with the 

Councillor, being subject to violence  or intimidation. 

 

3. Where you have a ‘sensitive interest’ you must notify the 

Monitoring Officer with  the reasons why you believe it is a 

sensitive interest. If the Monitoring Officer agrees they will 

withhold the interest from the public register. 

 

Non-



 

 
 

 

Disclosure of Other Registerable Interests 

 

6. Where a matter arises at a meeting which directly relates to one of 

your Other Registerable Interests (as set out in Table 2), you must 

disclose the interest. You may speak on the matter only if members 

of the public are also allowed to speak at the meeting but otherwise 

must not take part in any discussion or vote on the matter  and must 

not remain in the room unless you have been granted a 

dispensation. If it is a ‘sensitive interest’, you do not have to disclose 

the nature of of
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If it is a ‘sensitive interest’, you do not have to disclose the nature of the 
interest. 

 

10. Where you have a personal interest in any business of your authority 
and 



 

 
 

 

Table 1: Disclosable Pecuniary Interests 

This table sets out the explanation of Disclosable Pecuniary Interests as set out in 

the Relevant Authorities (Disclosable Pecuniary Interests) Regulations 2012. 

 
Subject Description 

Employment, office, trade, profession 
or vocation 

Any employment, office, trade, 
profession or vocation carried on for 
profit or gain. 
[Any unpaid directorship.] 

Sponsorship Any payment or provision of any other 
financial benefit (other than from the 
council) made to a Councillor during the 
previous 12-month period for expenses 
incurred by him/her in carrying out 
his/her duties as a Councillor, or 
towards his/her election expenses. 
This includes any payment or financial 
benefit from a trade union within the 
meaning of the Trade Union and Labour 
Relations (Consolidation) Act 1992. 

Contracts Any contract made between a 
Councillor or his/her spouse or civil 
partner or the person with whom a 
Councillor is living as if they were 
spouses/civil partners (or a firm in which 
such person is a partner, or an 
incorporated body of which such person 
is a director* or a body that such person 
has a beneficial interest in the securities 
of*) and the Council — 

 (a) 





 

 
 

Table 2: Other Registerable Interests 
 
You have a registrable personal interest in 

a. any body within Surrey of which you are in a position of general 
control or management and to which you are nominated or 
appointed by Surrey County Council. 

b. any body within Surrey of which you are in a position of general 
control or management which exercises functions of a public 
nature and / or is directed to charitable purposes 

c. Any body whose principal purposes includes the influence of 
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