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Question Answer 

Are there any specific 
geographies in Surrey where 
this will make an impact? 
 

 

¶ Epsom and Ewell 

¶ Guildford 

¶ Woking 

¶ Redhill/Reigate  

¶ Spelthorne 

¶ Runnymede 
 
It is noted that these are the areas we initially intend to 
explore development of provision. Over time other areas 
of the county may be explored due to changes in 
patterns of need and/or availability of suitable 
accommodation and/or support from the local brough or 
district council. 

 
 

Briefly list what evidence you 
have gathered on the impact 
of your proposals  

 

¶ Research into availability of suitable buildings in 
desired areas carried out by Land and Property 
Team 

¶ Data, including mapping, of care leavers in 
supported accommodation placements and older 
looked after children in Surrey 

¶ Feedback from care leavers and UASC currently 
accessing supported accommodation in Surrey, 
including information from the User Voice and 
Participation Team and Appreciative Inquiry 
interviews with young people 

¶ Feedback from professionals and providers 
currently delivering supported accommodation for 
care leavers in Surrey 

¶ Best practice models, including the Care Leaver 
Accommodation and Support Framework, 
developed by St Basil’s and Barnardos. 
 

 

https://stbasils.org.uk/wp-content/uploads/2020/01/Finalframework2_CareLeavers_A4.pdf
https://stbasils.org.uk/wp-content/uploads/2020/01/Finalframework2_CareLeavers_A4.pdf
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2. Service Users / Residents 

There are 10 protected characteristics to consider in your proposal. These are: 

1. Age including younger and older people 
2. Disability 
3. Gender reassignment 
4. Pregnancy and maternity 
5. Race including ethnic or national origins, colour or nationality 
6. Religion or belief including lack of belief 
7. Sex 
8. Sexual orientation 
9. Marriage/civil partnerships 
10. Carers protected by association 

Though not included in the Equality Act 2010, Surrey County Council recognises that socio-economic disadvantage is a significant 
contributor to inequality across the County and therefore regards this as an additional factor.  

Therefore, if relevant, you will need to include information on this. Please refer to the EIA guidance if you are unclear as to what this is. 
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Impacts identified Supporting evidence 
How will you maximise 
positive/minimise negative 
impacts? 

When will this be 
implemented by? 

Owner 

Negative: 

¶ Racism 
¶ Equality Act 2010  

¶ The Race Relation Act 
(Amendment) 2000 

¶ Ensure providers 
commissioned to provide 
floating support have 

¶ All actions to 
be in place by 
April 2023, 

¶ Commissioned 
provider / 

Question Answer 

¶ White British                            84.0%  

¶ African                                       0.7% 

¶ Any other Asian                         1.7% 

¶ Any other ethnic group               0.5% 

¶ Any other mixed background      0.6% 

¶ Any other white background       6.0% 

¶ White and black Caribbean         0.4% 

¶ Any other Black background       0.1% 

¶ White and Black African              0.2% 
 

Source: Census-Office of National Statistics 
 
This data shows that there is significantly higher representation from Black, Asian, Mixed background and 
other ethnic groups in Surrey’s Care Leaving population than the overall population. 
 
As at 17 November 2022, 315 of 848 care leavers aged 16-25 were formerly unaccompanied asylum-
seeking children (37.15%). 
 
 
 

Impacts 
(Delete as applicable) 

Both 
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Impacts identified Supporting evidence 
How will you maximise 
positive/minimise negative 
impacts? 

When will this be 
implemented by? 

Owner 

¶ Failure to understand other 
people’s culture 

¶ Not respecting each other 

¶ Not understanding other 
people’s religion 

¶ Not understanding other’s 
language and YP speaking 
in their language in the 
midst of others who do not 
understand what is being 
said 

¶ Sex/Gender conflict-not 
understanding sexuality 
concepts 

 
Positive: 

¶ Getting to understand 
other’s culture 

¶ Appreciating other people 
not from one’s culture 

¶ Learning to get along with 
other people
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Question Answer 
What other changes is the council 
planning/already in place that may 
affect the same groups of residents?  
Are there any dependencies 
decisions makers need to be aware 
of? 

¶ Equality and fair access policies in place 

¶ Customer service framework in place 

¶ Existing commissioning arrangements for floating support provision ensure providers will 
comply with EDI requirements when supporting young people 

¶ Surrey County Council is anticipating an increase in the number of UASC young people 
coming to Surrey following changes to the National Transfer scheme, which has inc

Wha28682.6363.89 Tf

1 0 0 1 281.7.24 512.74 219.02 16.08 re
289.39l Are 421.61T28682.637n

BTTf

1 0 0 1 281.7.24 512.74 219.02 16.0426827 289.39l 
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Age 

Question Answer 

What information (data) 
do you have on affected 
service users/residents 
with this characteristic? 
 

This proposal is targeting Leaving Care and UASC young people age 18-25, although it is anticipated that 
the majority of residents will be aged 18-21. 
 
The below table shows the age distribution of the current care leaver population, with clear majority aged 18-
21. It is important to note that this accommodation will only be available to care leaver aged 18+. 
 
Age % 
25 0.5% 
24 3.0% 
23 4.9% 
22 8.4% 
21 12.7% 
20 23.3% 
19 20.4% 
18 25.4% 
17 1.1% 
16 0.2% 
 

Impacts 
(Delete as applicable) 
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Impacts identified Supporting evidence 
How will you maximise 
positive/minimise negative 
impacts? 

When will this be 
implemented by? 

Owner 

enable them to gain 
independent living skills to 
move on successfully 

¶ Security of being amongst 
peers 

¶ Potential for developing 
positive relationships 

 
 
 
Negatives: 

¶ Potential to cause 
neighbourhood tensions 
because of antisocial 
behaviour and/or negative 
perceptions of young 
people in some local 
communities 

¶ Potential of poor 
supervision/guidance of YP 
which could lead to 
antisocial behaviour 

17 and other housing 
options that provide a 
more appropriate level of 
support are available in 
Surrey. It is not legal to 
place children under the 
age of 16 in 
accommodation that is 
not registered with 
Ofsted. 
 
Insights and experience 
of supporting care leavers 
in this kind of setting via 
the Care Leaving Service. 
 
Engagement with partner 
providers who already run 
supported 
accommodation in Surrey. 

UASC YP age 18-25 to gain 
independent living skills; 
who have demonstrated 
that they require a low level 
of support, in line with the 
proposed model of up to 3-
hours key work support per 
week. 
 
Proactive approach taken to 
community engagement 
when HMO properties are 
purchased, to support 
positive relationships with 
local community. 
 
High-quality floating support 
to be commissioned to 
provide support for young 
people in HMOs, along with 
drop-in space for SCC staff 
supporting young people, 
so that any potential for 
antisocial behaviour and/or 
issues with neighbours can 
be address 

 
 
 
 
 
 
 
 
 
January 2023 
onwards (as 
properties are 
identified and 
secured) 
 
 
April 2023 
onwards 
 

 
 

 
 

 
 
 
 
 
Commissioning Team 
 
 
 
 
 
 
Contract manager / 
Provider / Care 
Leaving Service 
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Question Answer 
What other changes is the council planning/already in place 
that may affect the same groups of residents?  
Are there any dependencies decisions makers need to be 
aware of? 

 
There are no known changes that the council is p
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Question Answer 
What other changes is the council 
planning/already in place that may 
affect the same groups of residents?  
Are there any dependencies 
decisions makers need to be aware 
of? 

¶ Equality and fair access policies in place 

¶ Customer service framework in place 

¶ Existing commissioning arrangements for floating support provision ensure providers will 
comply with EDI requirements when supporting young people 

¶ Surrey County Council is anticipating an increase in the number of UASC young people 
coming to Surrey following changes to the National Transfer scheme, which has increased 
the “cap” local authorities are intended to meet in terms of the proportion of UASC from 
0.07% to 0.1%. Based on current levels, this would equate to around 140 additional young 
people living in Surrey. Development of these move on HMOs also supports SCC’s 
response to this new pressure.  

 

Question Answer 
Any negative impacts that cannot be mitigated? Please 
identify impact and explain why 

¶ All negative aspects can be mitigated if the above are  
followed 
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Disability 

Question Answer    N/A 

What information (data) 
do you have on affected 
service users/residents 
with this characteristic? 
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Question Answer 
What other changes is the council planning/already in place 
that may affect the same groups of residents?  
Are there any dependencies decisions makers need to be 
aware of 

N/A 
 
 

 

Question Answer 
Any negative impacts that cannot be mitigated? Please 
identify impact and explain why 

There are no negative impacts that cannot be mitigated. 
 

 

You will need to copy and paste these boxes for each of the protected characteristics likely to be impacted
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4. Amendments to the proposals 

CHANGE REASON FOR CHANGE 

Ensure that accessibility is considered at all 
HMO properties purchased by SCC 

This is to enable young people with disabilities 
to access this accommodation, where this is 

appropriate to their needs. 

Ensure provider/s commissioned to deliver 
floating support have appropriate policies, 

procedures and practice to ensure EDI 
considerations are addressed with young 

people. 

This will support all young people accessing 
the accommodation to be treated with fairness 

and respect, and learn about engaging 
positively with difference. 

 

5. Recommendation 

Based your assessment, please indicate which course of action you are recommending to 
decision makers. You should explain your recommendation below. 

Outcome Number Description  Tick 

Outcome One 

No major 

https://www.equalityhumanrights.com/en/advice-and-guidance/equality-act-codes-practice
https://www.equalityhumanrights.com/en/advice-and-guidance/equality-act-codes-practice
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Question Answer 

Confirmation and 
explanation of 
recommended 
outcome 

This is fundamentally about creating a new accommodation pathway 
in Surrey that better meets the needs of care leavers (including former 
UASC) who are ready to progress to independence. Provided the 
mitigations are in place in terms of appropriate policies, procedures 
and practice, there are not any negative impacts associated with this 
proposal that cannot be mitigated. 

 

6a. Version control 
 

Version Number Purpose/Change Author Date 
Version 1.0 Original draft Adolphus Marshal 25 August 2021 

Version 1.1 Updated for 
2023/24 Budget 

Chris Tisdall 18 November 2022 

The above provides historical data about each update made to the Equality Impact Assessment. 
Please do include the name of the author, date and notes about changes made – so that you 
are able to refer back to what changes have been made throughout this iterative process.  
For further information, please see the EIA Guidance document on version control. 

6b. Approval 
 

Approved by* Date approved 

Head of Service 18/11/2022 

Executive Director 06/01/2023 

Cabinet Member 16/01/2023 

Directorate Equality Group 23 November 2022 

 

EIA Author Adolphus Marshall 

*S301.37 2592860.57 37 1 0 0( 19.55.17 0.48001 31.32 Tf

1 0 0 1 3535.4 25 o87998 0.4BT

/F1 1 TJ

ET2p4.98 33.624 re

W* n

 /P <</TL1Q

 EMC /Arl)] TJ(e)-3( p)-5(roc)9(e)-3(ss. )] TJ

ET

Q TJ

E74.02 382.J

ET


0 G

[(*S301.37 2592860.57 37 1 0 0( 19.55.17 0.48001 31.32 Tf
2 Tf
2 Tf
2 Tf
2 Tf
2 Tf
2
E74.02 382.J

ET


07 0.41 37 254.69 21.36 re

W* n

BT

/Fd 19.4f*
41 37 25C /Artf3/Fd 19.4f*
41 37 2

f*

30 451.51 521.26 0.47998 re

f*

551.26 451.51 0.47 Tf

1 0 0 008871 0 .92 re

W*4
BT
s 301.37 254.69 gbBT

/Fd 
BT1.51 521.26 0.47998 re

f*

551.26 451.51 0.47 Tf

1 0 0 008871 0 .92 re

W*4
BT1 298.61 333.29d

06 451.51 4D

f*

559du

0 e

W* n384 res7301.37 254.69 gbBT
8.17 0.48001 31.32 Tf

1 0 0 1 3535.4 25 o87998 0.4BT

/F1 1 TJ
.48001 0.47998 r2 0 59578 0.756.84 0.47998 0-5(e)6(04 0.4799n998 re

f*.37 b5.32 841ingT
s 351 0.47 a)-3(m)3(e)-3 0 .92 re
] TJ

ET

Q

q

0.000008871 0 595.32 841.92 re

W* n

BT

/F1 8TJ

ET

Q

Q

 EMC
4009578 0.756.84 0.478871 0 595.32 841.92 re

W* n

q40 0.47998 344(ho 0 5.878 11.51 0f*

>> B998 re

f*840.48001 31.32 Tf
2 Tf
2 Tf4n

BT

/F2 12 Tf

1 0 0 1 416.59 493.99 Tm

0 G

[(s )8.51 0.48004 0.47998 re179
1 09.52 418.27 0.48 c 0.48 re
E n
T)-871 8 0.m418.27 0.48 0.48001 re

f*

30 418.27 521.26 0.48001 re

f*

551.26 418.27 0.4807.5e179
1 09.52 418.27 0.4818.27 0.48004 0.48001 re

f*

29.52 418.75 0.48 32.76 re

f*

5512028 0..75 0.48004 32.76 re

f*

Q2028 0..75 0.48004 32.76 re
1 02028 0.0008871 0 595.32 841.92 re

W*2028 0..75  3 Tf

1 0 0 1 35.4 415.39 2028 0..75  3 Tf

1 0 0 1 35.4 
f*

Qf*

545.75 0.48004 32.76 re

f*

Qf*

545.75 0.48004 32.76 re
1 0f*

34.0008871 0 595.32 841.92 re

W*f*

545.75  3 Tf

1 0 0 1 35.4 415.39 f*

545.75  3 Tf

1 0 0 1 35.4 
f*

Qf*

814 32.7

f*840.48001 3415.39 f*

814 32./F6 12 T840.48001 3Q

W* n

BT

/F2 Tf



Q

 EMC q602.14 0.48001 0.48 re

f*
498.61 333.29 TTf



Q

 EMC q602.14 0.48001 T

Q

q

291.17 388.99 254.69143531.9.52 418.27 0.48Na)4( n)-5(e)-3(w )10( TTf



Q

 EMC q602.14 0.48001 T

Q

q

291.17 388.99 7T

Q69143531.9.52 418.27 0.48279.53 565.78 121.1 19.8 re

W* nTf



Q
6.08 re

W* n

BT

/F6 12 Tf

1 0 40 G

[(A)-2(d)-3(oTf



Q
6.08 re

W* n

BT

/F6)] TJ

ET

Q

q

279.53 586.06143531.9.52 418.27 0.48Jo) 12 Tf

T)0.71 553.99 Tm

0 G

[(Tf



Q
6.08 re

W* n

BT

/F6)] TJ

ET

Q

q

279.53 96.69 143531.9.52 418.27 0.48i <</lF2 12 0.71 553.99 Tm

0 G

[(Tf



Q
6.08 re

W* n

BT

/F6)] TJ

ET

Q

q

279.532.31 59143531.9.52 418.27 0.48279.53 565.78 121.1 19.8 r1.11 53Tf



Q

 12 Tf

1 0 0 1 406.27 588.7 Tm
4406.27 574.3 Tm

0Tf



Q

 12 Tf

1 0 0 1 406.06 144.98 16.08 re

W* n

BT

143531.9.52 418.27 0.48O

BT
5.32 8416 6
BT

/4Tf

16 T

/ 761.04 Tm

0 g

0 G3 Tm

0Tf



Q

 12 Tf

1 0 0 1 406.06 144.98 16.08 re

W* 356.29 143531.9.52 418.27 0.48



Equality Impact Assessment 
 
 
 

Page 23 of 23 
 

Name Job Title Organisation Team Role 
David Neill-Hall Senior 

Commissioning 
Officer 

Surrey County 
Council 

Data Analyst 

Chris Tisdall Head of 
Commissioning – 
Corporate 
Parenting 

Surrey County 
Council 

Editorial support 

If you would like this information in large print, Braille, on CD or in another language please 
contact us on: 

Tel: 03456 009 009 
Textphone (via Text Relay): 18001 03456 009 009 
SMS: 07860 053 465 
Email: contact.centre@surreycc.gov.uk 

mailto:contact.centre@surreycc.gov.uk
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